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ABSTRACT
　Generally, our society tolerates a large degree of sexual violence by explaining 
it away, and by considering sexual and domestic violence as part of the “private”
sphere even when its ef fects extend to the marketplace, a clearly “public”
sphere.
　While the incidence of violence at home has been publicly and widely 
recognized, and the physical effects of this abuse are well-documented and often 
obvious, it is quickly becoming apparent that intimate partner violence also 
affects women outside the home.
　By providing support to victims and empowering employers to take direct legal 
action against perpetrators, the new legislation helps employers and employees 
work together to address a shared interest in reducing the effects of domestic 
violence on the workplace.
　Related to the idea of a “targeted group” of “victims of domestic violence 
or sexual assault,” it seems logical that victims, as a group, should receive 
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